agreement between the board of education of 

THE BOROUGH OF FRANKLIN 
AND 

THE FRANKLIN EDUCATION ASSOCIATION 
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This AGREEMENT, entered into this 20th ,, „ 

5 day C f November 

1986- by and between the BOARD OF EDUCATION np top 
FRANKLIN h ■ EDUCATION OF THE BOROUGH OF 

FRANKLIN, hereinafter called the "Board" 

EDUCATION ASSOCIATION a • ^ FRA8KL ™ 

SOCIATION , ,„„ C por,t.a ..social, t „ eln , ft „ 

called the "Association," or "FEA;" 

WITNESSETH, That WHEREAS, a majority of the teach' 

Frann • „ , y t the teaching staff of the 

Franklin Public School c,, e i , 

e desi 9Dated the Franklin 

Education Association as their representative for the o 
pnll e ror thG purpose of 

collective negotiations in accordance with and 

cnee With and pursuant to the 

provisions of N.J.s.A. 34:11 a 

FEA as th “- B ° ard ackn °^^ged the 

rtft aS the maioritv , , 

j tiuy representative for fhc t . . 

e ror the teaching staff 

nursing staff, part-time and full-time teachers excl d' 

Lners / excluding BSIP 

hapter I and Compensatoru r/?i *. • 

pensatory Education staff members, and, 

WHEREAS, the Assnn'aHn 

' e association and the Rc, a> .j u 

o a it ci have r 03 rh 1 » 

™* r ‘ i “ si "” *. .. . M . 

pursuant to Chanter m . 

Chapter 123, Public Laws of 1974, as amended: 


IT IS MUTUALLY AGREED AS FOLLOWS 



ARTICLE I 

PROCEnnpp 

init inn 

A "grievance" i s a claim k 

■ ^ en employee base*-? 

n erpreta tion, appl ication Qr v Upon th e 

Policies, or admi • ^ ° f this A 9 ree ment , 

and conditions of his/he 6 eC1S1 ° nS affectin 9 the terms 

p~.... „r em : ■ rhe - 

grievance if the grievant 

do so. levant does not wish to 

To be considered under this cm a 

>-nis procedure, a n>-i^ 1 

initiated by the „n grievance must be 

y ne grievant within +. 

the time the • V <20) Sch ° o1 day, 

6 the Snevant knew or 

occurrence, 


ays of 


should have known of it 


B. 
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Purpose 

Th e purpose of this 

t this procedure is to secure a , ,, , 

Possible level, equitahi ' t thf lowest 

equitable solutions to the „r n h, 

"'ey from time to m Problems which 

to time arkp a rr 

Darn affecting employees „ tu 

Parties agree that these „ Both 

nese Proceedings will k 

informal and confidential as ma h Pt “ 

level of the procedure. Y 6 af>Pr ° Priate at any 
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lm Failu ^ at any ste p of th • 

— on a _:r:^ - 

iimits sha “ p- it the aggrieved e specified time 

t0 the -xt step. Failure 6mPl0yee t0 ^-eed 

—edure to appeal . grievanc „ ^ ^ ° f ‘hi. 

th * specified time f- ° the "ext step within 

lme ^"Uts shall he a 

acceptance of the decisio t0 be 

decision rendered at that step. 

^ n ™ ber 0^ days indicated at h 
considered as a • level Sh ° u ^ b e 

' to maXlmUm ^ ^y ^f°rt should b 

° ex P ed ite the process. The t . . . ^ ^ 

may, however be e t ^ llmits specified 

' be extended by mutual 

y mutua l agreement. 

3 - rt is understood that eh 

t the aggrieved Pmn i 

during and no employee shall, 

notwithstanding t-h*. 

grievance conh• Pendency of any 

' C ° ntlnue to observe all a . 
applicable rules = a SSi 9nments and 

65 and regulations of th » 
such grievance and a 6 Board until 

f ny e ff ect thereof shall h 

fully determined. 1 have been 

4 * Leve l One - 

' y era Ployee who has a or- 

discuss it firct • v grievance shall 

St Wltfl his/her immediate 

an attempt to resolve thi s upervisor in 

level. "formally at that 
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* — eve ^ T wo - If _ 

aatte . ' ° f thG dis ^sion, the 

matter is not resolved to fh 

to the satisfaction of the 
employe, »n M „ fl « (5) school a , y ._ ^ ^ ^ 

J‘ h hi,/h " 9r, * V *"“ - - principal « 

h ‘ Vh " «- »> -oo. 0.yn .Pcci, yl „„ 

( a ) the nature of the „,;„ 

grievance and the provision or 

provisions of thp 

Agreement alleged to. be 

violated; 

tb) the nature an ^ extent of the loss i • 

loss, injury or 

detriment; 

<C) the reSUltS ° f P^vious discussions; and 

' d) hiS/her diSSatiS — — decisions p^vi.usly 
rendered and the relief and/or adjustment sought. 

The principal shall communicate his/her decision to the 
receipt of the written grievance. 

- «« em Ployee, no later than five (5J 

C ° 01 dayS reC6ipt ° f the decision in Level Two, 

ay appeal the decision to the Superintendent of 

C . °° S Wh ° ShaU commun icate his/her decision in 
writing to the employee within ten (10) school days 
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■ - if the „ not „„ 0 , vea , th> 

’ ,y ' "“ M " ' = > -cl.o.1 appeal 

9rIeV *”” « Che t°ard of 

through the Sap,ri„t.„d.„t of Schools „ho , h>n 

an related paper, aad for.ard the app.., „ lh , ^ 

n. Board, or a ra..„ t « thereof, , h ,n r . vi .„ the 
grievance aod eha.l hold , he.rfh, w , th the 
-e Board shell render , d.c.fon 1„ „„„ ^ 

‘ft, ,30, school d, y , receipt ,, the „,tt,„ 
grievance. 

If the decision of the Board does not resolve the! 
grievance to the grievanfs satisfaction and the) 

Association wishes review bv a t-h; a 

eview by a third party, it shall sJ 

notify the Board in writing within ten (10) school day] 

eceipt of the Board’s decision. Grievances! 

concerning (a) a complaint of an „ , 

Piaint of an employee which arise 

by reason of his/her not beina 

eing re-employed; (b) 

complaint by an employee occasion^ K . . 1 

Y °ccasloned by the withholding 

salary increase or increment; (c) any matter which 

accorcmg to law is either beyond the scope of Board 

authority or limited to action by the Board alone; J 

(d) any matter for which a j 

lcil a method of review is 

prescribed by law nr 

y law or any rule or regulation of the 
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State Commissioner of Education such as, but not 
limited to, questions of increment denial, or 
suspension, shall not be subject to arbitration. 

Within ten (10) school days after receipt of the 

request for arbitration, the Board and the Association 

shall attempt to agree upon a mutually acceptable 
arbitrator. if the parties are ^ ^ 

request for a list of arbitrators shall be made jointly 

to the American Arbitration Association. . The parties 

shall then be bound by the rules or procedures of the 

American Arbitration Association in the selection of an 
arbitrator. 

10. The arbitrator shall limit h imself/hersel f to the 
issues submitted to him/her and shall not add to nor 
subtract anything from the Agreement between the 
Parties. The arbitrator's decision shall be advisory 
only. The parties shall be responsible for all costs 
incurred by each and only the fees and expenses, if 

any, of the arbitrator shall be shared by each party 
paying one-half. 
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D. 


Miscellaneous 

1. Any aggrieved person mat, k„ 

on may be represented at all stages 

the grievance procedure by himse1f /he rself or, at 

his/her option, by a representative selected by'the 
Association. ( See N.J.s.A 1BA:2S-71 

When an employee is not represented by the Association 

the Association shall have the riaht to k 

e rl 9 ht to be present, and 

^ ^ state its view at a i 1 . 

all stages of the grievance 

procedure. 
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B. 


• 


ARTICLE II 

MgOCIATION_Rj GHTS p PT1 , Trp/ .^ 

The Board agrees to make available n 

request lnf . the ASSOCiatio " U p on 

. , . required by the Association in 

eveloping accurate and realistic n 

caustic programs. 

information shall be i „ d 

informal- ^ ° f existi ^ Public 

information and additional existing k ^ 

material „ „ budgetary and financial 

and data. Names and addresses of 
shall k ses of new personnel 

shall be made available fo > 

of . t0 the Asso ^ation for the purposes 

mailing, information and roster 

roster construction a 

comprehensive liqt nf i 

3 existin 9 Personnel shall be 
- made available with the approDriat 

PF ropr late guiae step level for 

Purposes of proposal calculation only. 

Whenever any member-representative of the FEA o 

Participate during working hours in negotiations, grievance 

I , C ° nferenCeS ~ ' he/she shall suffer 

no loss in pay. 

Representatives of the FEA shp»n k 

official » U ^ Permitted to transact 

Association business on school 

n school property after 

“ ,d -* 

3 to cond itions and regulations 

regulations as set by the 

Franklin Board of Education. Notification of 
use sh * n i Cat i° n of said ^tended 

use shall be submitted to t ho c 

the Superintendent prior thereto 
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not less than one (1) wee* nor .ore than three ,3, weeks 
(except xn cases of an Association declared emergency) 
whereupon the permission for said use shall not he 
unreasonably withheld. FEA meetings not 

Pri ° r t0 2:50 P - M - **cePt - case of an emergency. 

The Association shall have the privilege of reasonable use 

° f ° ffiCe eqUipment ' - typewriters, mimeographing 

machines and calculating machines, upon reguest, in .och 

locations and at such times as set by the Administration 

Provided the Association pays for anv a 

pays ror any damages it is 

responsible for. 

The Association shall have the rinhi 

tne right to purchase expendable 

office supplies and other materials f rn . 

ciLeriais from the Board of 

Education at the price paid by the Board provided the 

sociation pays for supplies in advance and that supplies 

are on hand in sufficient quantities to meet thj 

educational needs of the School. 

The Association shall share wifh , . . 

snare with the Administration a 

bulletin board for official 

ticial business m each faculty 

lounge, ^ 
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use the 


TnS ASSOCiaU ° n sha11 have the right to 
inter-school .ail facilities and school .ail boxes with the 

P-vision that this aoes not interfere w ith regular school 
business. 


Association lv „ „. y 

‘' P ° n the "I "" 1 »' ‘A* cepresentative , flet 
conclusion of the regular meeting. 



ARTICLE III 
SCHOOL CALEwnap 

The school calendar , 

consist! f W the C ° Unty - wide -PPlication 

nsisting of one hundred eighty-one MSI) • 

dav* (181) lns tructiona 1 

□ ays plus one ( 1 ) k * 

l da y before and one fl) dav 

he )-k . 1 d y afte r, shall 

De the Quidinn 

yu-i-aing instrument for 

m . r school operation. The 

Association shall be afford a 

... . . ded 3n °PP° r tunity to convey its 

thinking and sentiments relative to the 
„ 0 „ 6 tJ the ensu ing calendar's 

construction. 

TheteachinQst^ffxri’-iiL I 

«iH be made up if th ^ ^ ^ ^ 

cal end a h beY ° nd thos * - the 

calendar; however ■,* +. 

Board ret • expressly understood that the 

retains the sole right to sohea ^ 

9 schedule such days in its 

discretion. s 


Teachers shall be permitted to , 

Prlfla Ve With the students on 

Fridays and on days preceding a holiday or a vac t ■ 
Period, except in cases of vacation 

emergency as determined by the 

Superintendent. 


There shall be a four (4) hour 

tearhe 10 " f ° r st ^ents and 

rs on the day preceding winter recess. 
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ARTICLE IV 
NON TE ACHING DOTIES 

Teachers sh^ii ^ 4 . L 

not be required to transport stud. - 

extracurricular activities which take , t0 

school- h Piece away from the 

scnool; however, teachers . 

h. sponsoring such activities shan 

be responsible for arr.n • . ” 11 

ar r ang mq _ 

Administration for transo • ° r the 

transport is not 

p rc 1S not available. 

Standardized tests will h. 

111 be machine scored if a 
practicable bv tK. • f deemed 

6 by the Administration. 
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article v 

TE ACHER EMPLOYMENT 

Each teacher shall be placed on his/her D 

salary schedule as of the be • • ^ SteP ^ the 

the beginning of the 1007 do 
1988-09 school year, 1981-88 and 

paragraph: „ ith 

9‘"* ID year, credit .ft,,, 

experience, ro„„d.d off t „ Pr ""°“‘ **“''“9 

• . fc the near est full vP3r 

initial employment in accordance with th ^ 

the Pr ° ViSi - «* 

five (5) years n experience in excess of 

' ' years win be neaotiaho^ p, ■ 

employee and th „ directly between the 

yee and the Board. Additional credit fn 

military exnori ■ fc for acti ve 

y xpenence without limit shall al^ k 

of the beainni 1 be 9rante d. As 

th ' 197 °- 71 school [k 

aforementioned credit b . g , 

employed t„cft, r „„ „ 

heretofore received it. 

rriri; 6 ; BMra * 9 "' tn •« 

followed. P P " - «». Oe 
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article VI 

SICK LEAVE A CCUMULATION 

As of September 1 , 1 975 whenever the Board Qf 
thereafter employs a teacher who has an unused 

accumulation of sick leave days from another school 
district in New Jersey, the Board shall grant full credit 
for these days. Accumulation of these sick leave days from 
another school district shall be credited after 
certification from the prior employing school district. Th J 
responsibility for obtaining this certification shall be 
that of the teacher wishing the credit. 
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A. 


3. 


ARTICLE VII 

TEACHIN G HOURS AND TEACHING LOAD 

Each elementary teacher shall, during the 1987-88 and 
1988-89 school years receive a minimum of 205 minutes of 
preparation time each week, with no preparation period 
being less than forty-one (41) minutes duration and, where 
practicable, scheduled one per day. The preparation time 
reduction from 210 minutes per week (1982-83 contract) is 
to allow for schedule adjustments and to equalize periods. 
The students will continue to be released at 2:30 P.M. The 
Board has the right to adjust the teaching schedule in 
order to allow for emergency/bus schedule change that may 
be necessary. This schedule change would not alter teacher 
contact time and would be made in conjunction with a 
teacher advisory board. 

Present practices with respect to securing substitutes for 
emergency coverage will be continued. The administration 
will secure substitutes, whenever practicable, if at least 
seventy-two (72) hours advance notice of a teacher’ 
absence has been received. 

An emergency shall be declared after a bona fide effort to 
secure a substitute. Bona fide effort shall consist of the 
teaching staff member notifying the county service and the 
county service being unable to supply a substitute. 
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Documentation of the county service's i„ ah T 

substit- ^ ■ lability to supply a 

substitute will be supplied to tv, 7 

FPlled to the FEA by the Br, a , a , 

Education upon writt. ° f 

Pon written request of the fea m. 

September, lQfii t h „ - . ‘ Co "™encing 

' 83 on , , r , M „„„ 

survey the teaching staff me k ' 

u . 9 ff mem bers in order to determ,- 

which , a etermine 

staff members desire f r. 0 . . 

esire to substitute. i. e fa , 

whenever possible (h) * . ta) 

administration . ' ’ """• 

thair , “ “»« Pursuant to 

heir preference but the 

waive th • • administration do not 

waive their right to direct an „ v 

suhet-v Y eachxn 9 staff member to 

substitute as needed. 


° rtS Wl11 be Inade ' whenever feasible, t 
twenty-four (24) hours advance notice and 


indicated f nv - _ ^. 

' fter-school meetin 

emergency. 


° give at least 


e and an agenda, if 


9 s except in case of 


,11 1 t “ C, ’ ,r ' Sh = n b ' return to ,e„ool ,„o 

participate in two (2) eveninn 

. • 9 meetln g s annually at times 

designated bv the • m times 

y the Superintendent of Schools. 

1. Teachers who teach five ( 5) nr 

shall h P6ri0dS Per da y 

shall be considered full time. 

2. Teachers who teach les* 

Shell h ■ ' 5 ' P "‘ M * P*' P»y 

“ ^ P * ld »■*« “PP" the number 
Dcr -a teaching periods 

Per day divided by six (6). 
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3. Part-time teachers shall teach their teaching periods 
consecutively. 

4. The entire paragraph "F" of this Article shall not 
appiy to kindergarten teachers. 


5. 


The entire paragraph "F" of this Article shall be 
effective until the end of this contract only. it is 

specifically understood that this clause shall expire 
on June 30, 1989. 
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ARTICLE VIII 
teacher facilities 

The Board shall provide the following facilities: 

1. Space in each classroom in which teachers may store 
instructional material and supplies. 

2 . A furnished room which shall be reserved for the use of. 
the faculty except in emergency situations. Although) 
the faculty shall be expected to exercise reasonable 
care in maintaining the appearance and cleanliness of 

said lounge, it shall be reaul»n„ 

ue regularly cleaned by the 

school custodial staff. 

' 3. A serviceable desk and chair for the exclusive use of 
each teacher. 

4. Well-lighted and clean faculty rest rooms, separate 

from the student rest rooms except in emergency 
situations. 

5. A separate private dining area for the exclusive use oJ 
the faculty when feasible. 

6 - Free and adequate off-street parking facilities. 

7. Copies, exclusively for each teacher’c , , 

use, or all 

texts used in each of the courses he/she is to teach. 

8 . A complete and unabridged dictionary in every classroon 
where necessary as determined by the Administration. 
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9 . 


10 . 


Adequate books, papers, pencils, pens 
and other such material required in 
responsibilit igs 

Adequate chalkboard space in every 
Physically possible. 


t chalk, erasers, 
daily teaching 

classroom where 
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article IX 

LEAVES OF ABSENCE 


Absence 


1 . 


Any teacher or employee who may have cause 
from school must give notice to the 
personnel on the night before ^uch absence 


to be absent 
appropriate 

or not later 


than 7:30 A.M. on the day such absence is known to the 


teacher or employee, 
may cause forfeit of 
In case of bona-fide 
waive the forfeit. 


Failure to comply with the above 
payment of one full day's salary, 
emergency, the Superintendent may 


B. 


Absence for Personal Illness 
1. Sick leave is defined as absence 
because of personal disability 
injury, or because of exclusion 
medical authorities on account of a 
or being quarantined for such 
immediate household. 


from post of duty 
due to illness or 
from school by the 
contagious disease 
a disease in the 
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2 . 


Absence for personal disability shall be allowed and 
shall include full pay not to exceed twelve (12) days. 


3. 


If fewer than twelve 
leave are taken in any 
days not utilized shall 


(12) school days of allowed sick 

6 

school year, then the number of 
be accumulative without limit. 
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4. Absences on sick le^uoc e k,n . 

sick leaves shall be charged first to the 

days allowed for the m- <. 

cne current school year until it i s 

fully utilized and thereaft-o>- n 

cnereatter to the cumulative credit 

to the extent such credit is available. 

5. In cases of illnesses extending beyond the teacher's or! 

employee's sick leave credit, the deductions will be 

made on the basis of 1/20 per day of the monthly basic 
salary. 


>N, SAL5BERG 
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6. In case of illness incurred during the school day which 
results in the teacher leaving school before ll : ooj 

A.M.; a full Sick day will be charged, leaving after 
11:00 A.M., a half-day will be charged. 

7- Upon retirement, the teacher shall be paid the sum of 
twenty-four dollars ($24.00) per day during 1987/83 or ! 
twenty-six dollars ($ 26 . 00 ) per day during 1988/89 for ) 

each unused sick leave day accumulated to the time of 
retirement . Retirement shall mean a teacher having 
filed the necessary papers to effect same with the New 

Jersey state Teachers Retirement System or the 
Teachers' Pension and Annuity Fund. 
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c. 



D. 


E. 


F. 


1. Absence due to a death in the teacher’s or employee’s 
immediate family or household shall be allowed with pay 

for the required period not to exceed five school 
days. 

2. The term "immediate family" shall include wife, 
husband, children, mother, father, mother-in-law, 
father-in-law, sister, brother. 

Two (2) days with full pay shall be allowed in event of 
the death of a grandparent and one(l) day with pay shall 
be allowed in the event of the death of other non-immediate 
members of the family. 

Absence due to the serious illness of a member of the 
teacher's or employee's immediate family, rendering the 
presence of the teacher or employee at home necessary, 
shall be allowed for a period of two (2) days with pay. 
Teacher's or employee's pay less the substitute pay shall 
be allowed for up to five (5) additional days. 

Two (2) days leave will be granted less a substitute's pay 
and three (3) day's leave will be granted without loss of 
pay for school, legal business, household or family matters 
which require absence during school hours. This sectior 
does not apply to the day preceding or following any 
vacation period. Application shall be made to the 
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principal one week prior to the days requested and the 
applicant shall not be required to state reason for the 
absence provided the notice procedure is followed. m case 
of bona fide emergency, upon application to the 
Superintendent, the latter may waive the one ( 1 , „ ee k 
notice requirement. No more than two (2) teachers shall 
be granted leave at any one time under this section without 
permission of the Superintendent after application. .Any 
fraction of a day shall be considered as a whole day's 

absence and the days are not cumulative except as stated 
below. 


in case that the three (3) days without loss of pay is not 
utilized in a given year, it will 
sick leave. 


accrue to the employee* 


G * Professional Business 

1. Absences to attend conferences, workshops, critiques, 
visitations to other schools, conventions, shall be 
allowed with full pay upon approval by the 
Superintendent. 

(a) Any such leave shall be limited to three days 
either staggered or consecutive during any one 
school year, unless in the Superintendent's 
discretion, more time is granted. 
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(b) No more than two (2) teachers shall be permitted to 
exercise the privilege as herein provided at anyone 
time. 

(c) Expenses for attendance at special conventions or 
meetings shall be allowed a teacher by the Board of 
Education upon recommendation of the Superintendent. 

In addition to the usual expenses to be approved by 
the Superintendent, there shall be allowed travel 
expenses at the current IRS rate for the 1987-88 

and 1988-89 school years, within New Jersey or out of 
New Jersey. 

(d) Any teacher desiring to attend a professional convention 
or meeting shall apply to the Superintendent for approval 
not later than ten (10) days in advance of the convention 
or meeting date or place. 

(e) The Board of Education agrees to supply $5,500.00 fcr 
professional business for the 1987-88 school year and 
$6,000 for the 1988-89 school year. 

Absence for the purpose of marriage or to attend weddings of friends 
or relatives may be allowed with teacher's or employee's pay less j 
substitute's pay upon approval of the Superintendent. ) 
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Court Order 

1- Absence fro, school by reason of a subpoena shall be 
allowed with pay provided that the subpoena is fil ed 
with the Superintendent. If a teacher is a party to a 
suit, absence from school in that connection shall be 

without pay, unless the Board at its discretion shall 
determine otherwise. 

All sabbatical leaves, extended absences and other absences 
not otherwise specifically covered herein, shall be 
considered only after application therefore to the Board of 
education. In granting any leave upon special application 
the Board of Education reserves the right to impose such 
conditions and terms with regard to the time period, point 
on the salary guide when the teacher returns, position upon 
return and other matters as it deems appropriate. staff 

members requesting a sabbatical leave must have seven (7) 

years experience in the district ca K Ka f^ ■, , 

ibtrict, sabbatical leave shall be 

limited to September 1 to June 30th. No more than one (l) 1 

staff member shall be entitled to such a leave at any time 

and application must be made in writing to the Board on or 

before April 15th. Sabbatical leave may not be added tc 
any other leave. 
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In the event no substitute is available during a teacher's 
or employee's absence, deduction of substitute's wages 
shall be made in all cases where such deduction would have 
applied had a substitute been employed. 


ON, SALSBERG 
* ROSEN 

AT LAW 
1 *A»»AtC AVtKUt 
TlCT, Nrw JtHICY 
07110-IJS) 
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ARTICLE X 

EXTENDED LEAVE OF ABSENCE 
Childrearing Leave 

1. A teacher requesting leave for disability due to 
pregnancy must notify the Superintendent as soon as 
possible after medical confirmation of such pregnancy. 
The beginning date of such leave shall be determined by 
the employee and her physician but the Board may remove 
the employee from her duties if she is unable or 
unwilling to perform all of her teaching 
responsibilities. Disputes as to physical incapability 
shall be decided by the employee*s physician and the 
Board's physician or, in the event of disagreement, by 
a third physician jointly selected by the Board and the 
employee. 

2. The teacher shall return to work, unless an unpaid 
extended leave for childrearing has been granted, as 
soon as she is physically able to perform her duties. 
The Board may require a certification from the 
employee's physician as to her medical and physical 
fitness. The employee shall notify the Superintendent 
as promptly as possible for the date of her anticipatec 
return to work. 
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4. 


5. 


A teacher may use sixty (60) of her accumulated sick 
leave for disability due to pregnancy, thirty (30) days 
before due date and thirty (30) days after delivery. 
Said limitation may be waived by presentation by the 
staff member of a doctor’s certification as to medical 
complication. The Board has the right to require proof 
of such disability. 

Leaves of absence for disability due to pregnancy shall 
not extend beyond the end of the contract school year 

in which the leave is obtained in the case of 
non-tenured teachers. 

A tenured teacher may apply for a twelve (12) month 
childrearing leave, which period shall include the 
balance of the current school year plus such additional 
time as may be required to have the leave terminate by 
September 1. Teachers granted such leave must notify 
the Board no later than April 15th of their intent to 
return in September barring any unforeseen 
circumstances. In no event shall less than four (4) 
months notice of the appropriate delivery and intended 
dates of the leave be given to the Board. In addition, 
all childrearing leave is to be taken contiguous to the 
birth of the teacher’s child. 
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6. A tenured teacher may apply in writing to the Board for 
an additional childrearing leave of twelve (12) 
months. Said request shall be made on or before April 
15th and shall be subject to Board approval and shall 
be subject to Board approval and shall terminate on 
September 1 of the following year. 

7. Failure to return to work promptly upon recovery • from 
disability due to pregnancy or to give the required 
notice of intent to return from childrearing leave 
shall be deemed a resignation from employment. 

8. Any teacher adopting an infant child may receive 
similar leave on the terms set forth above except the 
application for such leave shall be made at least four 
(4) months prior to the anticipated custody date. 
Leave will commence with the pay period immediately 
preceding the teacher's receiving de facto custody of 

the child or earlier if necessary to fulfill the 
requirements for adoption. 

9. In the event of a husband and wife working in the 
District, only one (1) shall be permitted childrearing 
leave at any one time. Any leave granted herein is for 
the sole purpose of childrearing. No teacher shall be 
employed in a full-time job while on said leave. 
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B. 


A leave of absennp of *. 

absence of up to one year, without pay, may be 

granted for the purpose of caring for a sick .ember of the 

teacher-s immediate family provided the teacher returns at 

the beginning of the school year, unless th. „ 

^ L ' unless the Board 

otherwise agrees. 


teacher shall not receive increment credit for t 
spent on leave granted pursuant to this Article/ n 
shall such time count toward fulfillment of the time 
requirement for acquiring tenure. 


ime 

or 


2 . 


All benefits to which a 

a teacher was entitled at the 

time his/her leave of absent on™ , 

aosence commenced, including 

unused accumulated sick leave shall K fl 

ve » shall be restored to 

him/her upon his/her return and he/she shall be 

assigned either to the same position which he/she held 

at the time said leave commenced, if available, or to a 

substantially equivalent position. 


ON. SALSBERG 
* ROSEN 

ciLOki at law 
l *A*«AIC AVIMUt 
tucy. Mrw jcftsrv 
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P. 


P* 


article XI 
payment for credits 

The Board of Education aqrees tn u 

9 t0 reim burse any staff member 

at the actual cost- nf = „ ■, 

graduate credit which is taken 

W lle hls / her contract is in effect af n, „ 

ect at the Franklin School 

istrict up to a total of fifteen ,15, credits in any one 

year deluding the summer months between the effective 

dates of his/her contract. Three , 3 , rr a, 

xuLt*e credits will be 

reimbursed at 100 % of the tu,'n n „ 

tuition rate per credit at the 

Private college or university; twelve (12) credits will be 
reimbursed at the going tuition rate per credit at New 

, Jersey state Colleges. Bmployees presently enrolled in a 

degree program will be "qrandf^h 

grandfathered under the present 

reimbursement system. Twelve (12) credits m . . 

K ’ credits must be in the 

subject field ih which he/she is ^ 

e/she is employed or certified and 

three (3) credits may be out of his/her field. 

Payment will be made within forty ,40) days of submission 

of the transcript of the course to the office of the 
Superintendent. 

U ” ,V ’" t th " th * W. t „ ,„ y 

reason, prior to pavmpnf ™ ^ 

P yment, no payment will be made under 

this policy. 

Credits must be taken at an accredited college. 


31 




in the discretion of the Superintendent, teachers may be 

granted one (1) credit towards salary guide placement upon 

completion of a twelve (12) hour course and/or workshop 

that has been completed during the school year. Any such 

credit will be applied only to those courses and/or 

workshops that the Superintendent has approved in advance, 

based upon his sole judgment as to whether the course is 

one which is related to the curriculum being taught at the 

school, necessary, advisable, and would tend to benefit the 
district. 


ON. SALSBERG 
B ROSEN 

>N»ELLOR§ AT UW 
l WASSAIC AVENUE 
Tl»T NEW jersey 

e-no-iaji 
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ARTICLE xii 
TEACHER EVAL UATION 

Non-tenure teachpre ■, , , 

at n evaluated by their superior 

ieast three (3) times each school 

each inct year t0 be Allowed i, 

ance by an evaluation report 

between the teacher and h' /k “ C ° nferen ^ 

teacner and his/her superior for n, 

identifying deficiencies, extending • " PUrP ° Se ^ 

„„„ • lending assistance for their 

correction, and improving instruction. each teacher 
sian me , teacner must 

9n the evaluation that win k 

Derma „ 11 beCOme P af t of his/her 

Permanent record. This will slonjf ... 

has k signify that the evaluation 

has been read by the teach 

teacher. Any rebuttal by the teach 

Wlil be permanently attached to th 

ttached to the original evaluation. 
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article xrn 
teacher rights 


Teachers shall be permitted 
their lunch periods after 
his/her designee. 


to leave 
notitying 


their school during 
the Principal or 


Cont ract 
the teach 


for extra-currimiar __ 

iricuiar assignment 

ing contract whenever possible. 


should 


accompany I 


I 


ARTICLE XIV 
SALARIES 

The salaries of all teachers covered by this Agreement are 
set forth in Schedule "A" and Schedule "B": which is- ^ 
attached hereto and made a part hereof. 

The entire teaching staff may elect to be paid on a ten 
(10) month basis or in twenty(20) equal semi-monthly 
installments which said election shall be prior to and 
remain for any subsequent school year. 

Teachers may individually elect to have ten (10%) percent 
of their monthly salary deducted from their pay. These 
funds shall be paid to the teacher on the final payday in 
June or monthly in July and August according to law. 
Interest on this money shall accrue to the teacher and be 

paid with the checks in the summer subject to bank 
regulations. 

When a payday falls on or during a school holiday, vacation 
or weekend, teachers shall receive their paychecks on the 
last previous working day. 


ON. SALSBERG 
» ROSEN 

IN*CUO»* AT LAW 
►A#»AIC avcnuc 
rutv. #tw jcBtrv 
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fi-iomn at 
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1 , 


F. 

6 . 


E - Teachers shall receive their final „ 

^ *"» com Pletion of their^ties ^ '7 

receive the pay schedule for the h Tea ^s shall 

e ror the school year nn tu 

day of September or the dav nf th 6 flrSt wort:in 9 

y of the Manual issue hut ■ 

Case - P^r to September 15. ’ 10 either 

Substitute payments deleted fmm 

Iea from negotiations. 

Staff members shall be paid at th 

paia at the rate of tii zn 

substituting for the 1987-88 srh , Period f ° r 

o school year and <tio nn 

for the 1988-89 school year. $ ^ Period 

Home instruction shall be paid at th 

paid at the rate nf ti/i cn 

for the 1987-88 school , JJ4 ' 50 per hour 

school year and $15.00 per hour to th 
school year. P "° r for the i988-89 

The nurse a nd teaching staff shall k 

■»* at the rate of |J4 50 f ° r «r 

S14.50 per hour for the 1 QR 7 qq 

and $15.00 per hour for the 1 988 89 „ SCf, °° J year 

une 1988-89 school year. 

Extra-curricular salaries set forth ■ 

increased by $25.00 per position ^ " C " ^ be 

and $50.00 per positio ^ ^ J987 " 88 SCh ° 01 year 

Per Position for the 1988-89 school year. 
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article xv 

INSURANCE 

• Present hpai +-k 

care benefits shall hp 

^ Of this Agreement, i. e . B1 ° 0ntlnued ^ring the 

«edical per state Health Pl an . Cross / B1 ee Shield/Major 

The B ° ard continue to p av t h 

family dental i 6 Premiums covering full 

y cental insurance at the rate „ 1 

The Board's contrib f Gently i n existence. 

U lon P er teacher and fa -i 
remain at the present n • family shall 

P esent premium cost for th a 
Agreement. Any Dreml - . deration of this 

Any premium increases of fiuo 

less will be borne by the Board. An percen t (5%) or 

fiVe P er cent (5%) W ill be borne PremiUm ln ° rease 

member. 6 Y the ind ividual staff 

Plan^- ^ thS PremlUmS C ° Verin9 fUl1 famiJy P rescr iption 

»m7 “ ! “ 6sel “ 6nt of fire percent (») or , ess 

Will be borne by the Rnxrn a 5 

y zne Board. Any premium increase* i n . k 

over five percent fRV) m, u bsequent years 

percent [5/>) will be hnmo Kw +u 

borne by the individual staff member. 


SALSBERG 
* ROSEN 
(•CLIO** AT 
**«»aic Avenue 
rt Nt ** ureetv 
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article XVI 
MISCELLANEOUS 


ON, SALSBERG 
ft ROSEN 

AT LAW 
*A»*AiC AVENUf 
TLCT, NEW JEHMV 


A. Any individual contract between the Board and the 
individual teacher shall be subject to, and consistent 
with, the terms and conditions of this Agreement. 

B. Any available position which can be filled by a member of 

the bargaining unit shall be posted in the public schools 
with a copy to the Association. 

C. The parties agree to enter into collective negotiation over 
a successor Agreement in accordance with Chapter 123, 
Public Laws of 1974, as amended, in a good-faith effort to 
reach agreement on all matters concerning the terms and 
conditions of teacher's employment. Any agreement so 
negotiated shall apply to all teachers, be reduced to 

writing, be signed by the Board and the Association and be 
adopted by the Board. 

D * Any Board policy that effprt-Q hho 

^ errects the PEA members shall be 

furnished to the FEA. 

E. This Agreement shall not be modified in whole or in part by 

the parties except by an instrument in writing only 
executed by both parties. 
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SCHEDULE "A" 

FRANKLIN ELEMENTARY SCHOOL 
SALARY GUIDE 
1987-88 


STEP 

BA 

BA+30 

BA+45/MA 

MA+30 

MA+60 

1 

21027 

22199 

23477 

25074 

26938 

2 

21240 

22412 

23690 

25287 

27151 

3 

21915 

23165 

24580 

26364 

28416 

4 

22502 

23758 

25171 

26937 

28998 

5 

23169 

24464 

25879 

27644 

29705 

6 

23787 

25078 

26485 

28244 

30297 

7 

24609 

25898 

27307 

29066 

31118 

8 

25546 

26837 

28244 

30004 

32057 

9 

26485 

27775 

29183 

30943 

32996 

10 

27525 

28815 

30223 

31982 

34035 

11 

29212 

30525 

31958 

33750 

35835 

12 

31375 

32726 

34200 

36534 

38683 

13 

33867 

35274 

36833 

38669 

40810 


LONGEVITY —As part of the annual salary, any person with 15 years of 

e th Se T C * sh ? U r * cieve an additional $1200. This service must be 
served in the district, and a teacher must complete 15 years before 
receiving the additional longevity benefit. 

fffif FUNDIMG : -For the 1987-88 school year, any additional state money received 
staff the antlcipated $ 18 * 725 shall be distributed equally to all teaching 
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1987-88 
STEP ON 
GUIDE 


1 

2 

3 

4 

5 

6 

7 

8 
9 

10 

11 

12 

13 




1988-89 
STEP ON 



FRANKLIN 

elementary 

SCHOOL 

SALARY GUIDE 

1988-89 


jSA 

BA+3Q 

BA+45/MA 

22000 

23569 

24865 

22865 

24065 

25536 

23422 

24681 

26151 

24069 

25416 

27010 

24711 

26054 

27640 

25566 

26907 

28372 

26541 

28006 

29374 

27199 

28690 

30343 

29199 

30690 

32343 

31199 

32690 

34343 

33199 

34690 

36343 

35899 

37390 

39043 z 


2658] 

27281 

27987 

28723 

29347 

30325 

31177 

32289 

35289 

36289 

38289 


M/U60 

28830 

29526 

30131 

30866 

31482 

32336 

33216 

34559 

36559 

38559 

40559 

43259 


LONGE1/1 TV _ part nf +h 

ST TETE FUNDIN G—rt c+atp flmW tlona] 

* developed b?&^S|iTcfiff?”' 

anticipated 8 ^ 955°shan a h’ any ad ditio<)al state 

aIJ be distribut - S a s. the 
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-'-u&UUl.R "Q m 

athletic and bxtrTT - 

extra-cornicolar e, r » B 

R SALARy GDIDE 



H ead Soccer 
Assistant Soccer 

Bead Bo * s * BasketbaU 

Assistant Bo ys . Basketball 

^ Basketball 

Assistant Gir7e> » 

Glrls Basketball 
H ®ad Wrestling 

Assistant Wrestling 
Cheerleading Advisor 


^sjsaaLsaa 


Music Director 
Elementa 
Newspaper 
Yearbook 



ry Stu dent Council 


5 920 
810 
1281 
85 8 
1281 
858 
1655 
1169 
1086 


$1150 

1110 

1150 

1150 


J988-8 

$ 970 
860 
1331 
908 
133] 

908 
170 5 
1219 
1136 


$1200 
1160 
1 200 
1200 


**LSBE*c 
fOSCN 
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SCHEDULE *c 


ATHLETIC and EXTRA-CDRRlrnr »d „ 

URRICULAR SALAJRY GUIDE 


^HIICJPOSTTION 

1 ' Head Soccer 

Assistant Soccer 


3- Head 


Hoys’ Basketball 


4 - Assistant Boys 1 Basketball 

5 * Bead Girls- Basketball 

6 - Assistant Girls 1 Basketball 

7 ’ Head Wrestling 

8 - Assistant Wrestling 

9 - Cheerleading Advisor 

^gggggg-AgTIVITY POSTTim, 


1985-86 


$ 845 


1206T 


1580 




],( 1986-87 


$ 835 s 


1256 


12 56 / 


833 fc 


1630 

1\44 

\ 

1061 


’N. SALSBERG 
* ROSEN 

»EU.O»* AT LAW 
A6SAIC AVIMUC 
rv jrntgy 


Music Director 

Elementary student Council 

Newspaper 

Yearbook 


1075 

1035 

1075 

1075 


1125 


108 5 n 

\ 

1125 /;r 
1125 / r 
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SCHEDULE "8" 


1987-88 
STEP ON 
GUIDE 


1 

2 

3 

4 

5 

6 

7 

8 
9 

10 

11 

12 

13 


1988-89 
STEP ON 
GUIDE 

ADJUSTMENT 



FRANKLIN ELEMENTARV SCHOOL 
SALARY GUIDE 
1988-89 



§*+30 BA+45/MA MA+30 MA+60 


BA 

22000 

22865 

23422 

24069 

24711 

25566 

26541 

27199 

29199 

31199 

33199 

35899 


23569 

24065 

24681 

25416 

26054 

26907 

28006 

28690 

30690 

32690 

34690 

37390 


24865 

25536 

26151 

27010 

27640 

28372 

29374 

30343 

32343 

34343 

36343 

39043 


26581 

27281 

27987 

28723 

29347 

30325 

31177 

32289 

35289 

36289 

38289 

40989 


28830 

29526 

30131 

30866 

31482 

32336 

33216 

34559 

36559 

38559 

40559 

43259 


service shall receive an^ddUional^l^Oof^Thfs 3 ^ W - th 15 years of cred itat 

longevity benefit?^ mUSt COmplete 15 years before'"cSlvin^thl^dditloM 

|o the.district for teachers 

be mutually developed by the FEA and Board 8 89 sa ary 9ulde which will 


a y <' 
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SCHEDULE "A" 

FRANKLIN ELEMENTARY SCHOOL 
SALARY GUIDE 
1987-88 


STEP 

BA 

BA+30 

BA+45/MA 

1 

21027 

22199 

23477 

2 

21240 

22412 

23690 

3 

21915 

23165 

24580 

4 

22502 

23758 

25171 

5 

23169 

24464 

25879 

6 

23787 

25078 

26485 

7 

24609 

25898 

27307 

8 

25546 

26837 

28244 

9 

26485 

27775 

29183 

10 

27525 

28815 

30223 

11 

29212 

30525 

31958 

12 

31375 

32726 

34200 

13 

33867 

35274 

36833 



MA+30 MA+60 


25074 

26938 

25287 

27151 

26364 

28416 

26937 

28998 

27644 

29705 

28244 

30297 

29066 

31118 

30004 

32057 

30943 

32996 

31982 

34035 

33750 

35835 

36534 

38683 

38669 

40810 


creditable'sprufro ch n 6 annuaI saIar y. any person with 15 years of 

served in the d st a ? additionai $1200. This service must be 

recefvim thf - Ct ’, a ? d a teacher must complete 15 years before 
receiving the additional longevity benefit. 


a ^ove~tTie _ anficipated e $i^#il- 8 S hal° 0 be y distributed d equal l ly to'aflTactTnr^ 


/d : 
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SCHEDULE "B 1 


FRANKLIN PUBLIC SCHOOL 

SALARY GUIDE 
1986-1987 


STEP 

LEVEL 

RA 

BA+30 

BA+45 

MA 

MA+30 

MA+60 

1 

A 

19,715 

20,815 

22,015 

23,515 

25,265 

2 

B 

19,915 

21,015 

22,215 

23,715 

25,465 

3 

C 

20,502 

21,722 

23,051 

24,713 

26,653 

4 

<p 

D 

21,062 

22,279 

23,606 

25,264 

27,199 

E 

21,726 

22,942 

24,270 

25,928 

27,863 

6 

F 

22,306 

23,518 

24,839 

26,491 

28,419 

7 

G 

23,078 

24,288 

25,611 

27,263 

29,190 

8 

H 

23,958 

25,170 

26,491 

28,144 

30,071 

9 

I 

24,839 

26,051 

27,373 

29,025 

30,953 

10 

J 

25,831 

27,042 

28,364 

30,016 

31,944 

11 

K 

27,160 

28,381 

29,714 

31,381 

33,325 

12 

L 

29,172 

30,429 

31,800 

33,971 

35,970 

13 

M 

31,200 

32,497 

33,934 

35,626 

37,599 


NON 

DEGREE 


29,733 


LONGEVITY - As part of the annual salary, any person with 15 
years of creditable service and caching- LeveX^rshall receive 
an additional $1,000.00. This service roust be served in the 
district and a teacher roust complete 15 years before receiving 
the additional longevity benefit. 

STATE FUNDING - For the 19fftj"-87 school year, a ny additional 
state money received above the anticipated shall be 
distributed equally to all teaching staff. 
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ARTICLE XVII 


DURATION 


This agreement shall be effective July I, 1987 and shall continue 
in effect until June 30, 1989. 

IN WITNESS WHEREOF, the Association has caused this Agreement 
to be signed by its representatives and the Board has caused this 
Agreement to be signed by its President, attested by its Secretary, 
and its corporate seal placed thereon, all on the day and year 
first above written. 


RATIFICATION AND CONFIRMATION 

The parties hereto, by the execution hereof, do ratify, acknowledge, 
and agree that this Agreement dated November 20, 1986 shall constitute 
the agreement between the Association and the Board pursuant to 
Chapter 123, Public Laws of 1974 as amended, until further modified 
in accordance with the provisions thereof. 


DATED: November 20, 1986 


FRANKLIN EDUCATION ASSOCTAT10 
BY-' 


S$LaT\A.xJl ' 
n 1/,. A 




Henry C. Ku(Tke^l, President 


ATTEST: 


a, 


P o ns A. Cane arc f k, Se ^reTary 


BOARD OF EDUCATION OF THE BOROUGH OF FRANKLIN 

By: __.. 

~~Roger Zieglef, President \ 




